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Summary 
 
Many organizations aspire to achieve institutional excellence, yet few truly understand its 
essence before attempting to build its framework. Genuine excellence cannot emerge from 
complexity or abstraction; it grows when systems and concepts are presented simply, clearly, 
and in a way that everyone can understand and apply. 
 
Understanding precedes application. The difference between success and struggle often lies 
in how clearly an organization communicates the goals, tools, and requirements of its 
excellence framework. 
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The Power of Simplification 
 
A notable example is that of a person known for the ability to simplify complex scientific 
topics, transforming difficult material into engaging, accessible discussions that awaken 
curiosity and inspire learning. 
 
The same principle applies to organizations pursuing excellence. The ability to simplify, 
clarify, and make systems accessible across all organizational levels is not trivial, it is central 
to success. When leaders present the full picture of an excellence framework, its objectives, 
requirements, and practical tools, employees can apply them more easily, from top 
management to frontline staff. 
 
Simplification, then, is not a luxury, it is a strategy for sustainable excellence (Schein, 2010). 
 

Shared Understanding Before Implementation 
 
Excellence cannot be achieved through aspiration alone, nor through slogans, nor by 
assigning responsibility to a single person or department. It requires a collective 
understanding shared by all members of the organization. 
 
Only when everyone comprehends the principles and tools of excellence can they take 
ownership of achieving it. This shared understanding fosters a sense of responsibility and 
belief in the value of the system itself (Kotter, 2012). 
 
Without such understanding, organizations risk treating excellence as an external 
requirement rather than an internal culture. 
 
Many organizations struggle with the requirements of excellence due to misunderstanding, 
misapplication, or perceived difficulty. In some cases, these challenges lead to 
disengagement, resistance, or submission of irrelevant data that do not serve the system’s 
true objectives. 
 
To address this, leaders must provide clear guidance, expert consultation, and ongoing 
clarification to ensure that each requirement of excellence is well understood. As Deming 
(1986) noted, clarity of purpose is a prerequisite for quality and consistency. 
 
When misunderstanding is left unaddressed, organizations risk undermining both morale 
and performance. 
 

The Art of Communication: Speak in Their Language 
 
Simplifying and clarifying the project, by clearly defining its objectives and roles, and 
communicating with stakeholders in a language they understand, is a successful formula 
and an effective approach. This includes addressing them in the languages they master as 
fluently as their native tongue. 
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The intent behind simplification here is not to be lenient in applying standards, to neglect 
the measurement of indicators, or to avoid the use of robust, proven systems necessary for 
closing the loop of continuous improvement. Rather, the goal is to make the excellence 
project easy to understand, practical to implement, linguistically clear, and harmoniously 
aligned with the capabilities of the individuals and units responsible for its execution. 
 
These elements are like the teeth of a key that must align perfectly with the lock for the 
door to open smoothly and effortlessly. Indeed, addressing people according to their level 
of understanding is a noble prophetic principle. 
 

Divine Example of Ease and Clarity 
 
A profound reflection may be drawn from the Qur’anic verse: “And We have certainly made 
the Qur’an easy for remembrance, so is there any who will remember?” (Qur’an, 54:17) 
 
Even the most powerful and eloquent form of divine guidance, the Book of God, is 
described as made easy. This illustrates a timeless truth: clarity and simplicity are not 
weaknesses but marks of strength, wisdom, and accessibility. 
 

Closing 
 
The journey toward institutional excellence begins not with systems or checklists, but with 
understanding. Simplification, communication, and clarity are not mere facilitative tools, 
they are the very foundation of sustainable excellence. 
 
True excellence is achieved when organizations ensure that every member understands the 
purpose, tools, and value of their excellence framework, making it a shared mission rather 
than a management initiative. 
 
Excellence is not built on complexity, it thrives on clarity, shared conviction, and simplicity in 
execution. 
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